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AGREEMENT

Pursuant to the provisions of the Fire Fighters Arbitration Act, R.1.G. L. 28-9.1-1 ¢f seq..
this Agreement is made and entered into this day of April, A.D. 2009 effective July 1, 2008 and
ending June 30, 2009, by and between the TOWN OF NORTH PROVIDENCE AND LOCAL
2334, INTERNATIONAL ASSOCIATION OF FIREFIGHTERS, AFL-CIO.

PREAMBLE

The following contract by and between the TOWN OF NORTH PROVIDENCE,
hereinafter referred to as the “Town” and LOCAL 2334, INTERNATIONAL ASSOCIATION
OF FIREFIGHTERS, AFL-CIO, hereinafter referred to as the “Union”, is designed to maintain
and to promote a mutually beneficial and harmonious working relationship between the Town
and the employees of the Fire Department who are within the provisions of this contract in order
that more efficient and progressive public service may be rendered to the citizens of the Town.

All references in the Agreement to an “employee” or “employees” are intended to include
both genders and wherever the male gender is used, it shall be construed to include male and
female employees.

ARTICLE I

Section 1. Recoegnition

A. The Town recognizes the Union, as the exclusive bargaining agent for all employees
of the North Providence Fire Department, excepting the Chief of the Department, all Fire Alarm
Dispatchers, and all other excluded employees listed in Rhode Island State Labor Relations
Board certification, Case No. EE-3033, for the purpose of collective bargaining and entering into
agreements relative to wages, salaries, hours and working conditions.

B. The rights of the Town and the employees of the Fire Departinent shall be respected
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and the provisions of this Agreement shall be observed for orderly settlement of all questions.

The Town and the Union mutually agree that they will continue their policies of
nondiscrimination on the basis of any individual's race, color, national origin, religious
affiliation, sex, sexual orientation or age; nor will they discriminate against any employee on any
other basis prohibited by state or federal law. The Town and the Union mutually agree that there
will be no discrimination against any employee because he or she is not a member of the Union
or because he engages or does not engage in any activities protected by the Rhode Island State
Labor Relations Act.

Section 2. Union Security.

A. Any member of the Fire Department who is a member of the Union as of the effective
date of this Agreement, and any member of the Fire Department who becomes a member of the
Union during the term of this Agreement, shall remain a member of the Union for the duration of
this Agreement.

B. Any new employee hired during the life of this Agreement shall not be required to
become a member of the Union but shall be required to pay to the Union an amount of money
equal to that paid by members of the Union, which amount shall be limited to a sum equal to a
member's usual and regular dues, initiation fees and general uniform assessments.

C. The Town shall deduct Union dues and assessments or agency fees upon receipt by
the Town of a signed, voluntary authorization form by the employee. Deductions shail be made
from the payroll period mutually agreed to by the Town and the Union. Dues deducted shall be
forwarded to the Treasurer of the Union, together with a list of employees from whom deductions

are made within fifteen (15) days of the date of deduction. The Union shall indemnify the Town
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and hold its officials harmless against any and all claims, legal proceedings, orders and
judgments, including costs and reasonable legal fees as a result of the Town’s compliance with
this section.

D. All employees who are officers of the Union or who are appointed as members of that
committee’s collective bargaining negotiating team shall be allowed time off for official Union
business in negotiations or conferences with Mayor of the Town with pay, and without
requirement to make up said time; except that this provision for time off with pay shall not apply
to more than three (3) members at one time.

E. Elected Union Officials; President, Vice-President, Secretary-Treasurer, and one (1)
Executive Board Member, who are on duty, shall be granted time off with pay to attend (a) all
scheduled Local Union meetings, and (b) as delegates not to exceed four (4) in number to Rhode
Island State Association of Fire Fighters Conventions (not to exceed two (2) days), and to
LA.F.F. National Conventions (not to exceed five (3) days), and State AFL-CIO Conventions
{(not to exceed two (2) days). The Chief of the Department may deny such time off in case of
emergency.

F. The President of the Union shall be allowed time off for official Union business and
negotiations or conferences with the Mayor and/or Chief of Department with pay and without
requiring to make up the time, and for all Union business generally.

ARTICLE 11

Section 1. Management Rights.

A. The Town retains all rights and responsibilities granted by law to manage, control and

direct its Fire Department, except as specifically abridged herein by the provisions of this
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Agreement.

B. The Town shall retain the right to issue after forty-eight (48) hours notice; however,
that Saturday and Sunday wilt not be computed in the forty-eight (48) hour notice time period
computation, to the President, Vice President, or Treasurer of the Union, through the Chief of the
Department, Rules, Regulations and General Orders covering the internal conduct affecting
personnel and general personnel procedures of the Fire Department. Union officials will be
permitted to meet with the Mayor, or the Commissioner of Public Safety, or the Chief of
Department, and they will make themselves available in such forty-eight (48) hour period;
however, that Saturday and Sunday will not be computed in the forty-eight (48) hour
computation, to discuss the changes affecting personnel or general procedures by the Rule,
Regulation or General Order for which notice is given. If agreement cannot be reached between
the Union officials and the department officials, the dispute will be subject to the grievance
procedure up to, but excluding, the arbitration step, except in the case of violation of the forty-
eight (48) hour notice; however, that Saturday and Sunday will not be computed in the forty-
eight (48) hour computation provided herein, or in the event that the proposed Rule, Regulation
ot General Order violates a specific provision of this Agreement, then a resort to arbitration shall
be permitted.

C. Rules and Regulations. The Union shall be permitted to make suggestions regarding

departmental rules and regulations and health and safety. Said suggestions shall be submitted in
writing to the Chief of Department and a copy thereof transmitted to the Mayor. Such
suggestions for rules and regulations and health and safety will be given due consideration and

adopted if deemed advisable by the Chief of Department and the Mayor,
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ARTICLE I1I

Section 1. Seniority.

A. Seniority of employees shall be computed in each rank from the date of original
promotion to that rank. In the event that more than one employee presently on the payroll or who
shall go on subsequently on the same day, then seniority will be determined by the rank which
they finished in the schooling or the testing for the ditferent positions (Department seniority is
defined as an employee’s total length of service in the Department from his date of hire. Rank
seniority is defined as an employee's total length of service in a rank from his date of promotion

- of that rank).

The seniority list shall be submitted to the Union and updated as required.

B. All present positions of the Department shall be bid for by qualified employees except
for the positions of Fire Marshal, Assistant Fire Marshal, Mechanic, Director of Training and
Safety, and Director of Emergency Medical Services. The positions of manpower pool shall be
filled with firefighters or officers who either bid for the position or who possess the least amount
of seniority, and assigned to the respective platoons equally by the Chief of Department allowing
those employees to select those positions by seniority.

Each employee remains in his respective group, piece of apparatus, or division until such
time as a vacancy occurs of equal rank, in which case a notice shall be posted notifying all
concerned parties of the date, time and place of the upcoming bid.

When an employee is awarded an assignment due to the bid, his position immediately
becomes open and will be filled by the same system during the same bidding session.

In addition to the vacancy bid, an annual bid shall be held during the first week of

i
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December each year for voluntary bidding. These transfers would go into effect January 13.

When an employee is awarded an assignment due to the annual bid, he shall assume the
work schedule for the new position without additional compensation or time off.

When the bidding session is completed, the union shall within 48 hours give to the Chief
of Department in writing a list of any and al] transfers to be made. The Chief shall within fifteen
(15) days of receipt of the list put the transfers into effect.

Once all the bidding in any case is completed and the transfers have been made, the
officer in charge of each truck shall rotate the fire fighter assigned to that piece, to the different
positions on that piece of apparatus, etc.

The assignment of Fire Fighters 3rd Class shall be left to the Chief of Department's
discretion until such time as they become Fire Fighter 2nd Class. When an employee becomes
Fire Fighter 2nd Class any position .he held would go up for bid.

Notwithstanding the provisions herein establishing a bid system under which employees
may bid for positions, the Chief of the Department shall have the discretion to transfer or assign
an employee to a manpower pool assignment where there is an overriding reason or justification
for the transfer or assignment. In any case where such transfer or assignment is challenged by an
employee or the Union through the grievance and arbitration procedures, the burden of proof
shall be on the Town to demonstrate an overriding reason or justification. The transfer or
reassignment shall not be disturbed unless the Town’s decision was arbitrary or capricious. Said
transfer or reassignment shall be no longer than thirty (30) consecutive days to one member

during one calendar year, unless the Town and Union agree otherwise.
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ARTICLE IV

Section 1. Vacancies - Privates' Ranks.

A. All vacancies on the Department shall be filled within sixty (60) days.
B. Vacancies shall be filled by persons who shall begin at the rank of Fire Fighter 3rd
Class.

Section 2. Temporary Service Out-of-Rank.

A. In the event that a Battalion Chief is absent and manpower is available, the next
senior Fire Officer by rank on that shift shall be detailed to that Chief's position.

B. In the event that an Officer is absent and manpower is available, the next senior
qualified fire fighter assigned to that company shall be detailed to that officer's position.

C. Manpower shall be detailed on a day-to-day basis, filling Fire Fighter vacancies first,
and Officer vacancies second.

D. In the event it becomes necessary to call back an employee to fill a vacaney, it shall be
done on a Chief for Chief, Officer for Officer, and Fire Fighter for Fire Fighter basis, utilizing a
rotating system. Any procedures or updates to the rotating system shatl be mutually agreed upon
by the Town and the Union.

E. Members who are detailed to serve out-of-rank, or are called back to serve out-of-
rank, shall be paid at the rate of pay of the rank he is being assigned to replace,

F. In any case where an employee serving out-of-rank contracts an illness or suffers an
injury in the line of duty, he shall be entitled to all of the benefits provided for by Chapter 45-19-
1, inciuding the pay at the rate he was receiving while serving out-of-rank. In the event any

employee so disabled is subsequently placed on a disability pension, his pension shall be based
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on the pay of the rank that he was replacing.

Section 3. Progression in Ranks: Eligibility for Promotion, Promotional and Testing Procedures.

A. Progression in Ranks. Upon hiring, an employee shall hold the rank of Fire Fighter

3rd Class. A Fire Fighter 3rd Class shall serve a twelve (12) month probationary period, after
which he shall be elevated to rank of Fire Fighter 2nd Class. A Fire Fighter 2nd Class shall serve
int that rank for twelve (12) months, after which he shall be elevated to the rank of Fire Fighter
Ist Class. Elevation to the ranks of Fire Fighter 2nd Class and Fire Fighter 1st Class shall not
require a promotional examination.

All promotions to the ranks of Fire Lieutenant, Rescue Lieutenant, Fire Captain, Rescue
Captain, Battalion Chief, and Assistant Chief shall come from within the ranks of the
Department. The Town may select a Chief of Department from within the ranks of the
Department, but shall not be required to do so.

B. Eligibility. To be eligible for promotion to the ranks of Fire Lieutenant, Fire Captain,
Battalion Chief and Assistant Chief, an employee must have completed the following years of

service in lower rank:

Promotional Rank Sought Service Eligibility Required
Fire Lieutenant Four (4) years of service.
Fire Captain One (1) year of service as a

Fire Lieutenant.

Battalion Chief One (1) year of service as a
Fire Captain.

Assistant Chief One (1) year of service as a
Battalion Chief.
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To be eligible for promotion to the rank of Rescue Lieutenant and Rescue Captain, an

employee must have completed the following years of service in lower rank:

Promotional Rank Sought Service Eligibility Required

Rescue Lieutenant Four (4) years of service.

Rescue Captain One (1) year of service as a Rescue
Lieutenant.

Candidates for promotion to Rescue Lieutenant and Rescue Captain and appointed
Rescue Lieutenants and Rescue Captains shall continuously maintain in good standing their
Rhode Island EMTC Certifications and Licenses.

If a Rescue Officer transfers to the Fire Suppression Division, he shall hold the rank of
Fire Fighter 1st Class.

C. Promotional and Testing Procedures. Promotion to the ranks of Fire Lieutenant,

Rescue Lieutenant, Fire Captain, Rescue Captain, Battalion Chief and Assistant Chief shall be
made from the top candidates on the appropriate active promotional list. All promotional lists
shall remain active for a period not longer than two (2) years. The Town shall endeavor to
maintain active promotional lists for all ranks at all times.

The Union acknowledges and agrees that the Assistant Chief of the Fire Department shall
be appoinied by the Chief of the Fire Department in his sole discretion from among those
members holding the rank of Battalion Chief. In making said discretionary appointment, the
Chief of the Fire Department shall give due consideration to the rank senjority of those members
holding the rank of Battalion Chief, provided however, that seniority shall not be a controlling

determinant or criterion.
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At least ninety (90) days prior to any promotional examination, the Chief of Department
shall post a notice containing all necessary information refevant to the rank being tested for,
including specific editions of the current testing materials, dates, times and service eligibility
requirement,

Written examinations shall be given to determine which candidates shall qualify for
promotions. Examinations shall be based on one hundred (100) points. All candidates that
achieve seventy (70) points or more shall be placed on the appropriate promotional list by
department seniority. |

At the expiration of the two (2) year period (at which time a list is no longer active),
candidates who were not promoted shall have the option of carrying over their examination
scores to be included in a successor promotional list. This option must be exercised by a
promotional candidate, in writing, prior to the administering of a new examination.

All written examinations shall be prepared by a qualified outside testing agency selected
by the Town and agreed to by the Union. Examinations for each rank shall be ordered
specifically for that rank. Use of the same examination more than once shall be prohibited.

The Town and the Union shall correct the candidates’ examination at the testing site upon
completion of the examination.

D. Examination Materials. The examination materials for the Fire Suppression Division

shall be:

The examination materials for the rank of Battalion Chief shall be:
[FSTA ESSENTIALS (Current Edition)
IFSTA COMPANY OFFICER (Current Edition)
FIRE COMMAND (BRUANCINI CURRENT EDITION)

10
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The examination materials for the ranks of Fire Captain and Fire Lieutenant:

IFSTA ESSENTIALS (Current Edition)
IFSTA COMPANY OFFICER (Current Edition}
FIRE COMMAND (BRUANCINI CURRENT EDITION)

The examination materials for the Rescue Division shall be:
R.I. PROTOCOLS HANDBOOK (Current Edition)
EMT-C Current Course Text in R.1.
[FSTA COMPANY OFFICER

Section 4. Permanent Officer Vacancies

All permanent vacancies in the officers ranks shall be filled by the Town within sixty (60)

days from the appropriate promotional list which is active for the vacated rank.

ARTICLE V

Section 1. Duties

A. The duties of the employees of the Department shall consist of prevention, control and
extinguishing of fires, together with the necessary auxiliary administrative and service functions
presently conducted by the Fire Department. Non fire-fighting duties shall be performed only
with the consent of the Union President, Vice President, or member of the Executive Board.
Daily station work of companies, such as cleaning of apparatus, equipment, maintenance of grass
and lawns of the stations, and company quarters, shall be carried out according to Rules and
Regulations.

B. Working Conditions. With the exception of ice rescue drills, no outside drills or

inspections shall be conducted when the temperature is below forty (40) degrees or above eighty

(80) degrees F.

!
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ARTICLE VI

Section 1. Hours

The regular work schedule for members of the fire fighting units and rescue units shall be
an average workweek of forty-two (42) hours; the work schedule to consist of four (4) platoons
working two (2) consecutive days of ten (10) hours each, followed by two (2) consecutive nights
of fourteen (14) hours, followed by four (4) days off. The regular workweek for members of
other divisions of the Fire Department shall be forty (40) hours per week, to be worked from 8:00
a.m. to 4:00 p.m. Monday through Iriday.

In the event that the overtime provisions of the Fair Labor Standards Act are made to
apply to fire fighters, the Town or the Union may request that this Agreement be reopened for the
sole purpose of renegotiating the work schedule provided for hérein, upon written notice of thirty
(30) days being given to the other party, and the said negotiating shall be subject to the Fire
Fighters' Arbitration Act.

Section 2. Substitutions

A. Employees shall be permitted to substitute with members of equal rank within the
Department. These substitutions shall be on a Chief for Chief, Fire Officer for Fire Officer,
Rescue Officer for Rescue Rescue Officer, and Firefighter for Firefighter basis. No substitutions
shall be permitted when Departinental emergency conditions exist. All requests for substitutions
shall be made on forms supplied by the Department and approved by the Battalion Chief. No
substitution shall be arbitrarily denied without just cause.

Section 3. Overtime

A. All hours worked in excess of the scheduled workday or in excess of the scheduled

12
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workweek shall be compensated for hours worked in excess of their normal workday or
workweek at an overtime rate of pay hereinafter set forth,

B. The hourly rate of overtime pay shall equal one and one-half (1-1/2) of the employee's
rate, based upon his satary divided by the number of hours of his normal workweek.

Overtime will be paid in the pay period following the period in which the overtime was
worked, but in no event later than thirty (30) days, In order for an employee to be entitled to
overtime pay for an hour, said employee must work fifteen (15) minutes or more. In the event
that overtime is less than fifteen (15) minutes, there shall be no overtime compensation.

C. Emplovees who are called back by the Chief of Department shall be compensated for
at least four (4) hours at the overtime rate as set forth in Article VI, Section 3 hereof.

Section 4. Parades and Other Details

No employee shall be compelled to parade or attend any function, civic or otherwise,
unless he shall be compensated for the same.

Section 5. Non-Civic Details

A. In any case where an employee is assigned by the Town to a special duty of a private
nature for an employer other than the Town, said employee shall be paid the detail pay
hereinafter set forth by the Town, and the Town shall be reimbursed by the individual or
organization for whom said employee performed the assigned service.

B. All employees who are assigned a special duty of a private nature for an employer
other than the Town shall be guaranteed at least a minimum of four (4) hours pay at the rate of
time and one half (1-%2) the employees regular rate of pay.

C. Provided, however, after eight (8) hours worked all employees shall receive double

13
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time (2X) for each additional hour. All employees working detail on paid holidays shall be
compensated at the rate of time and one-hall (1-1/2).

D. Whenever an employee has been assigned to a private or special detail is injured in
the course of such detail, he shall be compensated by the Town for all medical and hospital
expenses, etc. and the regular rate of pay is to be continued during the period of incapacity as
provided by Section 45-19-1 of the General Laws of the State of Rhode Island,l 1956, as
amended.

ARTICLE VII

Section 1. Vacations

All employees shall be entitled to a vacation in the calendar year in accordance with the
following:

A. All employees hired between January 1 and June 1 in any calendar year shall be
entitled to five (5) working days vacation during said calendar year;

B. During the calendar year following the anniversary date in which they complete one
(1) year service, and in each calendar year thereafter, fifteen (15) working days vacation;

C. During the calendar year and following the anniversary date in which they complete
seven (7) years of service in each calendar year thereafter, twenty (20) working days vacation;

D. During the calendar year and following the anniversary date in which they complete
twelve (12) years of service in each calendar year thereafter, twenty-five (25) working days
vacation.

E. Department seniority shall apply in selecting vacations as in Article II, Section 1.
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Section 2. Vacation Period

The vacation period in any calendar year shall run from January 1 to December 31.

Once an employee selects his vacation, he shall not be allowed to cancel said vacation
during the months of June, July, and August. Also, Christmas, Easter, Thanksgiving, One (1)
school vacation week in February and One (1) school vacation week in April.

Section 3. Vacation Reguests

All vacation requests shall be submitted to the Chief of Department in the month of
December and each employee shall have picked his vacation by the end of December. The
completed vacation schedule shall be posted on or before January 15 of the calendar year which
all vacations are to take place.

Section 4. Vacation Schedule

A. In the event that an employee was unable to take his vacation because he was on an
"injured on duty" or sick leave status, and he was unable to take his vacation during any other
period during the remainder of the calendar year, he will be permitted to use his unused vacation
in the next calendar year, or elect to be paid for his unused vacation days.

Section 5. Schedule Variation

A. I, in the judgment of the Chief of Department, the schedule reduces the manpower
available below the level of safe protection, or in the event adequate personnel are not available,
the Chief of Department may vary either schedule accordingly.

B. When the schedule is varied, it shall be varied on the basis of seniority.

Section 6. Special Vacations

Special vacations approved by the Chief of Department shall not reduce the number of

13
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regular vacations scheduled for the period in which the special vacation is taken. The special
vacation shall be charged against the employee's vacation credits.

Section 7. Vacation Selection

A, Vacations shall be chosen using the following system by Department Seniority:

1) On First Selection, each member will choose two (2} weeks vacation (if
applicable);

2) On Second Selection, each member will choose two (2) weeks vacation (if

applicable) or one (1) week (if applicable);

3) On Third Selection, each member will choose the two (2) weeks vacation (if
applicable). Or one (1) week (if applicable);

4) On Fourth Selection, each member will choose the remaining days owed (if
applicable). These days may be chosen at random or together.

B. Single days or days equaling less than a work week, shall be chosen in the
Fourth Selection in order to keep full weeks open until the full week selections are completed.

C. The Chief of Department shall have the right to vary the schedule of any vacations
under this section in case of emergency.

Section 8. Accumulated Vacation

A. An employee hired prior to July 1, 1994, may accumulate all of his unused vacation
days. An employee may not accumulate more than twenty-five (25} days per year. For
employees hired prior to July 1, 1994, all accumulated vacation days shall be paid upon
retivement, death prior to retirement, or termination of employment in good standing; or the

employee may have the option to retire at an early date with pay.
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